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2.1 ntjuwﬁmm (Staff to Senior Supervisor)
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2. Uoyam31/Q1Ra1 / Time Attendance (10%) (1 9.9, 2565 - 30 .8. 2566)
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3. M3UsIUUANIUEINITD / Competency Assessment (20%)
4. M55 UUNATU / Performance Appraisal (70%)
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2. mjué’u’%mi sTAUNAS (Assistant Manager to Senior Manager)
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3. M3UszmuIanNNa T / Competency Assessment (20%)

4. M35 UNAIIU / Performance Appraisal (70%)
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3. ﬂtjul’i‘lﬁﬂﬁ szé’fug 3 (Deputy GM to Executive Director)
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(Percentage of Population Control)

Grade Point Population
A+ 85-100 5%
A 75 - 84.99 15%
B 60 - 74.99 60%
C 50 - 59.99 15%
D/E Below 45 - 49.99 5%
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Salary Increase 2024 & Bonus 2023 - Guildline

Grade Point S g:c;ease ( Bonus ( Month )
A+ 85 Up 6.00 1.50
A 75 -84.9 5.00 1.25
B 60 - 74.9 4.00 1
C 50 - 59.9 3.00 0.75
D 45 -49.9 - -
E Below 45 - -
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1Yr.Up nau 4/1/2023 100%
9M.-11 M. |4/1/2023 - 31/3/2023 75%
6 M.- 8 M. |3/4/2023 - 30/6/2023 50%
Below 6 M. |3/7/2023 - 31/12/2023 0%
orlumsfinn

9

)}

1.

Joya sHamina / ¥e - vwana naznsan1d el iutuansea

9 v
2. i Budget 39mv0engugsnann1i nesoaduluiia uaz Increase 1dvaassaminsan 15y

3. WNUNUAT Commission 3% 11 1@ a3 sote Turle snrdumiina1u Back Office 0103114

9

VAU MUNFUININUFININIT U

4)




